













































































Section 14

Section 15

Section 16

Section 17

Union Convention Leave

The District shall grant convention attendance leave without pay and
without expenses for up to five (5) working days per year for a maximum
of five (5) employees for the purpose of attending a Union-authorized
convention, provided that no more than one employee is absent from any
office or operational unit for such purpose at one time.

Child Care Leave (Unpaid)

An unpaid leave shall be granted to a permanent employee to care for
such employee's own (including adopted) child of under ten (10) years of
age. Proper written application must be submitted to Human Resources
at least ten (10) working days prior to the commencement of such leave.
The leave, together with any renewal thereof, shall not exceed twelve
(12) calendar months in duration.

Catastrophic Leave

Catastrophic leave permits unit members to donate sick leave credits to
another unit member when that unit member or a member of his or her
spouse or dependent child suffers from a catastrophic illness or injury.

Definitions:

"Catastrophic illness" or "injury" means an illness or injury that is
expected to incapacitate the employee for an extended period of time, or
that incapacitates the spouse or dependent child of the employee’s family
which incapacity requires the employee to take time off from work for an
extended period of time to care for that family member, and taking
extended time off work creates a financial hardship for the employee
because he or she has exhausted all of his or her sick leave and other paid
time off.

The District and Local 99 will establish procedures which will outline
how employees may utilize the provisions of the catastrophic leave
program.

Break in Service
No absence under any paid leave provision of this article shall be

considered a break in service. All benefits under the provisions of this
agreement shall continue to accrue under such absence.
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ARTICLE 13

SEVERABILITY

Section 1

Section 2

If, during the life of this Agreement, there exists any applicable law or any
applicable rule, regulation, or order issued by governmental authority
other than the District which shall render invalid or restrain compliance
with or enforcement of any provisions of this Agreement, such provision
shall be immediately suspended and be of no effect hereunder so long as
such law, rule, regulation, or order shall remain in effect. Such
invalidation of a part or portion of this Agreement shall not invalidate any
remaining portions which shall continue in full force and effect.

In the event of suspension or invalidation of any article or section of this
Agreement, the parties will meet at the request of either party and
negotiate within thirty (30) days after such determination for the purpose
of arriving at a mutually satisfactory replacement for such article or
section.

ARTICLE 14

WAGES AND SALARY

Section 1

Section 2

Section 3

Section 4

All regular paychecks of employees in the bargaining unit shall be
itemized to include all deductions.

All employees in the bargaining unit shall receive their regular paychecks
no less than once a month.

Any payroll error resulting in insufficient payment to an employee in the
bargaining unit shall be corrected and a supplemental check issued within
five (5) workdays from the date the insufficient payment occurred and the
payroll department was notified and had validated the insufficient

payment.

Employees in the bargaining unit authorized to use their vehicle for
District business shall be reimbursed at the then current IRS rate as
designated per Board Policy for all miles driven on behalf of the District.
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Section 5

Section 6

Section 7

shall

of

The District agrees to compensate employees for anniversary increments
in accordance with the current salary schedule.

Reopener

The parties agree to reopen negotiations in 2012-13 to establish salaries,
fringe benefits, and articles of mutual agreement. The Union shall submit
its salary proposal to the Board of Education at the first regular Board
meeting in May of each year.

Comprehensive Classification/Compensation Study

The District shall ensure that all SEIU Local 99 represented positions
undergo a comprehensive classification/compensation study as follows:

1. The design of the study will be completed by June 30, 2012.
The study shall be completed by December 30, 2012; and
3. Upon its completion, the parties shall meet to discuss the results
the study.

ARTICLE 15

HEALTH AND WELFARE BENEFITS
TWO-TIER BENEFIT SYSTEM

TIER ONE: FOR ALL EMPLOYEES HIRED BEFORE MARCH 8, 1991

Section 1

Section 2

Benefits specified by law or authorized by the Board of Education shall
be provided for all regular employees of the bargaining unit who work 20
or more per week. Health and related benefits are part of the
compensation system and shall be paid to qualified regular employees of
the bargaining unit. Benefits for part-time employees who work 20 hours
or more per week shall be prorated in the same ratio as the regular work
hours per day, or days per week, bear to eight (8) hours per day, forty
(40) hours per week.

The District shall provide health, dental, life and vision insurance benefits
for the term of this Agreement. Also, the District shall make available
State Disability Insurance to the members of the bargaining unit. Full-
time employees and other designated employees of the Unit would reduce
their District Income Protection Plan eligibility waiting period to 30 days
and drop their coverage under the state disability plan. In order to
maintain the current cost to employees, an amount equal to .8% of the
employees compensation will be funded by the District.
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Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

Section 9

TIER TWO:

Section 1

Section 2

The District's contribution toward the payment of benefits shall be a total
of $848.00 tenthly ($8480.00 annually), to cover the cost of health,
dental, vision, life insurance, and income protection.

Unit members employed prior to March 8, 1991 are entitled to up to
$50.00 tenthly ($500.00 annually) cash-in-lieu of the District’s
contribution.

Employees shall be entitled to purchase dependent coverage for health
insurance via payroll deduction.

Bargaining unit members shall continue to be covered under the District's
health and welfare benefit programs through the last day of September
during the year of which this Agreement terminates.

Bargaining unit members who are sixty-five (65) years of age or younger
who retire shall be entitled to enroll in a District-sponsored health
program provided they pay the required premiums in a manner consistent
with District practice.

Bargaining unit members who are sixty-five (65) years of age or older
who retire shall be entitled to enroll in a District-sponsored companion
coverage health program provided they pay the required premiums in a
manner consistent with District practice. To be eligible, the retired
employee must have been employed by the District for a period of five (5)
consecutive years prior to retirement.

The District will continue the IRS 125 plan options.

FOR ALL EMPLOYEES HIRED ON OR AFTER MARCH 8, 1991

Benefits specified by law or authorized by the Board of Education shall
be provided for all regular employees of the bargaining unit who work 20
or more hours per week. Health and related benefits are part of the
compensation system and shall be paid to qualified regular employees of
the bargaining unit. Benefits for part-time employees who work 20 hours
or more per week shall be prorated in the same ratio as the regular work
hours per day, or days per week, bear to eight (8) hours per day, forty
(40) hours per week.

The District shall provide health, dental, life, vision, and income
protection insurance benefits for the term of this Agreement. Also, the
District shall make available State Disability Insurance to the members of
the bargaining unit.
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Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

Employees shall be entitled to purchase dependent coverage for health
insurance via payroll deduction.

Bargaining unit members shall continue to be covered under the District's
health and welfare benefit programs through the last day of September
during the year of which this Agreement terminates.

Bargaining unit members who are sixty-five (65) years of age or younger
who retire shall be entitled to enroll in a District-sponsored health
program provided they pay the required premiums in a manner consistent
with District practice.

Bargaining unit members who are sixty-five (65) years of age or older
who retire shall be entitled to enroll in a District-sponsored companion
coverage health program provided they pay the required premiums in a
manner consistent with District practice. To be eligible, the retired
employee must have been employed by the District for a period of five (5)
consecutive years prior to retirement.

The District will continue the IRS 125 plan options.
Reimbursement

A. Reimbursements shall be made to employees in the bargaining unit
for the loss, destruction or damage by arson, burglary, vandalism,
or during a student disturbance of personal property used in the
schools of the District.

B. Reimbursement for property other than personal articles such as
clothing, eyeglasses, and watches shall be made only when written
approval is obtained on a District-provided form for the use of the
personal property in the District before the property was brought
to the District and when the value of the property was agreed
upon between the employee(s) bringing the property and the
immediate supervisor.

C. No reimbursement shall be made to any employee in the
bargaining unit for mysterious disappearance, accidental damage,
or any other loss suffered because of lack of supervision by the
owner. The property shall not remain in the District over a
weekend, on holidays, or during vacation periods. The maximum
reimbursement shall not exceed $300 for each separate item.

D. The District shall be entitled to subrogation rights, if any.
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ARTICLE 16

NON-DISCRIMINATION AND AFFIRMATIVE ACTION

Section 1

Section 2

No employee in the bargaining unit shall in any way be favored or
discriminated against in wages, hours, or other terms and conditions of
employment because of employee’s political opinions or affiliation (unless
such affiliation or opinion advocates the overthrow of the United States
Government); or because of race, national origin, religion, or marital
status; and, to the extent prohibited by law, no person shall be
discriminated against because of age, sex, or physical handicap. This
Article shall be subject to the TUSD Uniform Complaint Procedure in lieu
of the grievance procedure. In addition, the employee may seek
concurrent administrative relief by filing a complaint with the Equal
Employment Opportunities Commission (EEOC) and/or the Fair
Employment and Housing Practices Department of the State of California
(FEHP).

If an employee believes a District administrator or supervisor or other
person systematically and persistently badgers, upbraids, or threatens an
employee, the employee shall utilize the TUSD Civility Procedures in lieu
of the grievance procedure. Such statements shall include specific
instances including dates and times of the action(s) that are alleged to be
harassment. The uniform complaint procedure is not to be utilized as a
substitute for the procedure of federal or state law to handle claims of
sexual or discriminatory harassment.

ARTICLE 17

EVALUATION PROCEDURES

Section 1

Section 2

Principles of Evaluation

Employees' immediate supervisors have the responsibility to evaluate
assigned personnel based upon supervisors' direct observation and/or
knowledge. The evaluation shall cover the major areas of employees
responsibilities and duties. Unsatisfactory evaluations require a prior
conference followed by a written summary of the unsatisfactory
performance, and specific suggestions for improvement.

Time and Number
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Probationary employees shall be evaluated prior to the end of the
third (3rd) and fifth (5th) months of service. However, if during
the probationary period any items on the evaluation form are rated
"Needs Improvement" or "Unsatisfactory," then the employee
may be evaluated every month during the remainder of the
probationary period.

Permanent employees shall be given a performance evaluation at
least once every year. The District shall make a reasonable effort
to evaluate employees prior to their anniversary date.

The evaluator, who shall not be a member of the bargaining unit,
shall discuss the written performance evaluation report with the
employee. Both the evaluator and the employee shall sign and
date the evaluation. Employee’s signature on the evaluation does
not indicate agreement with the evaluator’s comments, only
receipt of the evaluation. Employees may initiate a written
response to an evaluation which shall be included with and
attached to every official copy of said evaluation. Whether an
employee opts to submit a written response to an evaluation does
not preclude such employee from utilizing the Appeal Process
established in this Agreement.

Copies of the evaluation together with any attachments will then
be distributed as follows: One (1) copy to the employee; one (1)
copy to the evaluator; and one (1) copy to the employee's
personnel file.

Section 3 If any category on the performance report is rated "Needs Improvement"
or "Unsatisfactory," the following will be included in the evaluation
conference:

)

2
3)

4)

Agreement TUSD/L-99
7/1/11 - 6/30/13

A clear concise statement of the specific area(s) of problem or
concern.

The desired improvement;

Suggestions as to how to improve performance in the specific
area(s) of problem or concern.

Provisions for assisting the employee to improve performance:
As established in this Agreement, “Unsatisfactory” evaluations
require a prior conference, followed by a written summary of the
unsatisfactory performance and specific suggestions for
improvement. Therefore, in addition to the items above,
documentation of the dates and specific recommendations to
support/improve the unsatisfactory remarks shall be included in
the conference.
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Section 4 Review of the performance evaluation by the next higher level of
administrative authority is optional. Any comments made by the reviewer
shall be signed and shown to the supervisor who made the evaluation and
to the employee.

Section 5 Appeal

An evaluation is the formal judgment of an evaluator regarding
employees' performances. Employees who believe that their evaluations
are not a true reflection of their performances may request a conference
with the next level supervisor (department head, principal, or division
head) within ten days from the date of the formal evaluation conference.

Section 6 Personnel Files

A. Employees shall be provided any negative or derogatory material
at least ten (10) working days before it is placed in said
employees' personnel files. Employees shall also be given an
opportunity during the duty day, within the ten (10) day period,
without loss of compensation, to review, comment, initial, and
date the material. The opportunity shall be approved by the
employees' immediate supervisors during the employees' duty day.
The written response shall be attached to the material as it is
placed into the personnel file.

A. Employees shall have access to their personnel files during regular
business hours, but not during duty hours unless under
extenuating circumstances; and upon written consent of the
employees, a representative of the exclusive bargaining agent shall
be permitted to examine and/or obtain copies of materials in said
employees' personnel files at cost of duplication for non-grievance
purposes.

C. The person(s) who places material in an employee's personnel file
shall sign the material and signify the date on which the material
was placed in the file.

ARTICLE 18

PROMOTION

Section 1 All promotional examinations shall be in accordance with state and
federal regulations.
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Section 2

Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

Section 9

Section 10

Section 11

All promotions for bargaining unit members shall be based upon
competitive examinations which may be in any one or combinations of the
following forms:

A. Oral examination
B. Written examination
C. Performance or demonstration examination

Upon successful completion of the competitive examination, the person
shall be interviewed by a qualification appraisal board which is considered
an intrinsic part of the examination process. The appraisal board shall not
include the immediate supervisor or department head.

The minimum grade (70%) or standing which determines eligibility shall
be based on all parts of the examination, except failure in one part shall
preclude consideration of other parts of the examination.

Candidates who successfully pass all parts of the examination process
shall be placed on an eligibility list in rank order.

Eligibility lists shall be valid for no less than six (6) months nor no
longer than one (1) year.

Appointments shall be made from any one of the first three successful
candidates appearing on an eligibility list who are ready and willing to
accept the position.

When the eligibility list is reduced to less than three (3) eligible
candidates, a subsequent examination may be requested by the
department head. If a subsequent examination is held in which an
eligibility list exists of two (2) or less candidates, the eligibility list will be
combined with the existing list in accordance with the relative scores
received.

An eligible person whose name is on the earlier list may be a candidate for
a later examination, and the person's name will be placed on the list in
accordance with the highest score received.

Employees promoted to a position in a higher classification shall be
placed on a salary step that will insure a salary increase of no less than
two and one-half percent (2 1/2%).

An employee in the bargaining unit who is promoted to a higher
classification shall receive a salary step increase upon the successful
completion of the probationary period.
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Section 12

Temporary vacancies that have traditionally been filled by long term
substitutes will first be offered to regular employees that have affirmed
their interest in filling a temporary vacancy in the classification through
satisfying the testing procedures as well as the entire process for
qualifying for that classification as determined by the Personnel
Commission before being offered to a long term substitute. In the event a
regular employee is assigned to a position pursuant to the foregoing
paragraph, they shall maintain their status as a regular employee and a
long-term substitute may fill their position for the duration of the
assignment. At the conclusion of the assignment the regular employee
shall be returned to their former position, thereby displacing the long-term
substitute assigned to their position in their absence. The differential as
set forth in section 10 hereof shall be applicable for all hours worked by a
regular employee so assigned.

ARTICLE 19

LAYOFF AND REEMPLOYMENT

Section 1

Section 2

Section 3

Section 4

Section 5

Bargaining unit members shall be subject to layoff for lack of work or
lack of funds. Whenever a bargaining unit member is laid off, the order of
layoff within the class shall be determined by length of service. The
bargaining unit member who has been employed the shortest time in the
class plus higher classes shall be laid off first. Reemployment shall be in
the reverse order of layoff. Laid off employees are eligible for
reemployment in a class, from which laid off, for thirty-nine (39) month
period and shall be employed in the reverse order of layoff.

For purpose of this Article, length of service is defined to mean hire date
as a regular probationary unit member within a class.

Time in paid status shall not mean any service performed prior to entering
into a probationary or permanent status in the classified service of the
District.

Unit members subject to layoff shall have a right to bump an employee
with less seniority in any equal or lower class in which the unit member
formally served satisfactorily.

Alleged violations involving the implementation or application of the
seniority roster shall not be subject to the grievance procedure.
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Section 6 If two (2) or more employees subject to the layoff have equal class
seniority, then the determination shall be made by District-wide hire
dates, unless equal, in which case the determination shall be made by lot.

Section 7 An employee who is laid off and is subsequently eligible for
reemployment shall be notified in writing by the District of an opening.
Such notice shall be sent by certified mail to the last address given the
District by the employee.

ARTICLE 20

NEGOTIATION PROCEDURES

Section 1 Negotiation Procedures

A.

B.

Agreement TUSD/L-99
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All negotiation meetings shall take place exclusively between the
representative or representatives of the parties.

The union shall present its initial proposal to the Board of
Education in a public meeting no later than the second regular
meeting of the Board in March of the calendar year in which this
Agreement expires. The Board shall hold a public meeting no
later than the second meeting in April for public input and, at the
first Board meeting in May, the Board shall present its initial
response to the Union’s proposal. Before the Board takes action
on a negotiated agreement, disclosure will be made at a public
meeting of the major provisions of the agreement, including the
costs that would be incurred by the District under the agreement
for the current and subsequent fiscal years.

The Board of Education may respond to the proposals after the
public hearing. If the Board does not respond after the close of
the public hearing, the Board shall respond at its regular meeting
to all proposals not later than the second regular meeting
following the public hearing.

Either party may utilize the services of outside consultants to
assist in the negotiations.

Negotiations shall take place at mutually agreeable times and

places but not later than the second week after the response of the
Board of Education to the initial proposal.
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Section 2

Section 3

F. Impasse, mediation, and fact finding shall be governed by
applicable Government Code sections and PERB rules.

G. Employees shall be given reasonable paid release time for
negotiations. Reasonable paid release time is defined as a
maximum of fifteen (15) days of duty time for five (5) unit
members or a total of seventy-five (75) employee days which shall
be taken in not less than one-half (1/2)- day segments, except by
mutual consent of the parties.

Any additions or changes in this Agreement shall not be effective unless
reduced to writing and properly ratified and signed by the parties and
meet the legal requirements of the Government Code.

The parties agree that all negotiable items have been discussed during
negotiations leading to this Agreement and, therefore, agree that
negotiations will not be reopened on any item during the life of this
Agreement except those articles stipulated in this Agreement.
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ARTICLE 21

DURATION AND ZIPPER

The District agrees to Salary/Health and Welfare Benefit Reopeners in the first
{2011/2012) and second (2012/2013) years of the two year contract.

This Agreement and each of its provisions shall become effective as of July 1, 2011,
except as otherwise herein provided, and shall continue in full force and effect until
June 30, 2013.

Further, this Agreement is approved by the Board of Education of the Torrance Unified
School District and the officers and members of the Torrance Division of the Los Angeles
City and County School Employees International Union Local 99 on this 20 day of
March, 2012.

(D AT

Donald A. Staf)'i,er, Ed.D HarbetBerger
Deputy Superintendent Project Director

Administrative Services SEIU Local 99
Torrance Unified School District

hief Negotiator
SEIU Local 99
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Article 21 (continued)

Mafvin Kéiditch
Local 99 Bargaming Committee

Local 99 Bargaining Committee

oY et

Ted O* Neill
Local 99 Bargaining Committee
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ADDENDUM

Place Holder for Article 7, Overtime Procedures Revision

Agreement TUSD/L-99 41

7/1/11 — 6/30/13




- APPENDIX A -

BENCHMARK POSITIONS AND COMPARISON SCHOOL DISTRICTS

BENCHMARK POSITIONS
. School Bus Driver
. Food Services Assistant
. Carpenter
. Custodian
. Electrician
. Grounds Maintenance Worker
. Painter
. Plumber
. Material Support Technician

COMPARISON SCHOOL DISTRICTS

. ABC

. Downey

. El Rancho

. Glendale

. Hacienda/La Puente
. Norwalk/La Mirada
. Palos Verdes

. Paramount

. Pasadena

. Rowland
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TORRANCE UNIFIED SCHOOL DISTRICT

APPENDIX B

CLASSIFIED SALARY SCHEDULE

BARGAINING UNIT A — OPERATIONS/SUPPORT

2012-2013
(Monthly Salary Rates)
CLASSIFICATION RANGE/
LONGEVITY 1
CUSTODIAL
Custodian 10 2,660.00
10 2,722.22
15 2,784.45
20 2,908.85
GROUNDS
Grounds Maintenance Worker 13 2,864.00
10 2,926.22
15 2,988.45
20 3,112.85
Grounds Maintenance Irrigation Worker 14 2,935.00
10 2,997.22
15 3,059.45
20 3,183.85
Grounds Maintenance Lead 17 3,160.00
10 3,222.22
15 3,284.45
20 3,408.85
MAINTENANCE
Glazier 21 3,490.00
Maintenance Mechanic 10 3,652.22
Painter 15 3,614.45
20 3,738.85
Carpenter 22 3,578.00
Equipment/Cart Mechanic 10 3,640.22
15 3,702.45
20 3,826.85
Audio-Visual/Telecommunications Equip. Tech. 23 3,667.00
Computer Repair Technician 10 3,729.22
Electrician 15 3,791.45
Fabricating Welder 20 3,915.85

Facilities and Projects Specialist
HVAC Mechanic
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2,795.00
2,857.22
2,919.45
3,043.85

3,006.00
3,068.22
3,130.45
3,254.85

3,084.00
3,146.22
3,208.45
3,332.85

3,318.00
3,380.22
3,442.45
3,5666.85

3,666.00
3,728.22
3,790.45
3,914.85

3,755.00
3,817.22
3,879.45
4,003.85

3,849.00
3,911.22
3,973.45
4,097.85

2,932.00
2,994.22
3,056.45
3,180.85

3,156.00
3,218.22
3,280.45
3,404.85

3,238.00
3,300.22
3,362.45
3,486.85

3,488.00
3,5650.22
3,612.45
3,736.85

3,848.00
3,910.22
3,972.45
4,096.85

3,945.00
4,007.22
4,069.45
4,193.85

4,041.00
4,103.22
4,165.45
4,289.85

3,082.00
3,144.22
3,206.45
3,330.85

3,315.00
3,377.22
3,439.45
3,663.85

3,398.00
3,460.22
3,522.45
3,646.85

3,663.00
3,725.22
3,787.45
3,911.85

4,040.00
4,102.22
4,164.45
4,288.85

4,142.00
4,204.22
4,266.45
4,390.85

4,246.00
4,308.22
4,370.45
4,494.85

3,235.00
3,297.22
3,359.45
3,483.85

3,482.00
3,5644.22
3,606.45
3,730.85

3,5667.00
3,629.22
3,691.45
3,815.85

3,841.00
3,903.22
3,965.45
4,089.85

4,240.00
4,302.22
4,364.45
4,488.85

4,347.00
4,409.22
4,471.45
4,595.85

4,456.00
4,518.22
4,5680.45
4,704.85

EFFECTIVE DATE:
SEPTEMBER 1, 2012

110
210
310

113
213
313

114
214
314

117
217
317

21
121
221
321

22
122
222
322

23
123
223
323



Locksmith

Office Machine Technician
Plumber

Project Lead

HVAC Mechanic Trainee

WAREHOUSE

Material Support Technician

Lead Material Support Technician

TRANSPORTATION
School Van Driver

School Bus Driver

School Bus Driver — Behind-The-Wheel-Trainer

Trainer — School Bus Driver

Mechanic — Parts Technician

Mechanic — Bus Driver

Agreement TUSD/L99
7/1/11-6/30/13

APPENDIX B

5%
23

15
10
15
20

18
10
15
20

10
15
20

15
10
15
20

17
10
15
20

18
10
15
20

20
10
15
20

21
10
15
20

3,667.00

3,011.00
3,073.22
3,135.45
3,259.85

3,240.00
3,302.22
3,364.45
3,488.85

2593.00
2655.22
2717.45
2841.85

3011.00
3073.22
3135.45
3259.85

3,160.00
3,222.22
3,284.45
3,408.85

3,240.00
3,302.22
3,364.45
3,488.85

3,404.00
3,466.22
3,5628.45
3,652.85

3,490.00
3,652.22
3,614.45
3,738.85

3,158.00
3,220.22
3,282.45
3,406.85

3,403.00
3,465.22
3,627.45
3,651.85

2722.00
2784.22
2846.45
2970.85

3158.00
3220.22
3282.45
3406.85

3,318.00
3,380.22
3,442.45
3,5666.85

3,403.00
3,465.22
3,627.45
3,651.85

3,574.00
3,636.22
3,698.45
3,822.85

3,666.00
3,728.22
3,790.45
3,914.85

3,317.00
3,379.22
3,441.45
3,565.85

3,5672.00
3,634.22
3,696.45
3,820.85

2861.00
2023.22
2985.45
3109.85

3317.00
3379.22
3441.45
3565.85

3,488.00
3,5650.22
3,612.45
3,736.85

3,5672.00
3,634.22
3,696.45
3,820.85

3,751.00
3,813.22
3,875.45
3,999.85

3,848.00
3,910.22
3,972.45
4,096.85

3,483.00
3,5645.22
3,607.45
3,731.85

3,749.00
3,811.22
3,873.45
3,997.85

3002.00
3064.22
3126.45
3250.85

3483.00
3545.22
3607.45
3731.85

3,663.00
3,725.22
3,787.45
3,911.85

3,749.00
3,811.22
3,873.45
3,997.85

3,942.00
4,004.22
4,066.45
4,190.85

4,040.00
4,102.22
4,164.45
4,288.85

3,658.00
3,720.22
3,782.45
3,906.85

3,939.00
4,001.22
4,063.45
4,187.85

3153.00
3215.22
3277.45
3401.85

3658.00
3720.22
3782.45
3906.85

3,841.00
3,903.22
3,965.45
4,089.85

3,939.00
4,001.22
4,063.45
4,187.85

4,138.00
4,200.22
4,262.45
4,386.85

4,240.00
4,302.22
4,364.45
4,488.85

23

115
215
315

118
218
318

109
209
309

115
215
315

117
217
317

118
218
318

20
120
220
320

21
121
221
321



Transportation Dispatcher/Scheduler

Heavy Duty Diesel Mechanic

Lead Mechanic

CAFETERIA
Food Services Assistant |

Food Services Assistant Il

Food Services Satellite Operator

Food Services Transport Asst. — Central Kitchen

Food Services Cook

ANNIVERSARY INCREMENTS

$ 62.22 per month after 10 years of service
$124.45 per month after 15 years of service
$248.85 per month oafter 20 years of service
BU UA/SALW

Agreement TUSD/L99
7/1/11-6/30/13

APPENDIX B

22
10
15
20

23
10
15
20

27
10
15
20

C2
10
15
20

C3
10
15
20

C4
10
15
20

C5
10
15
20

Cé6
10
15
20

3,5678.00
3,640.22
3,702.45
3,826.85

3,667.00
3,729.22
3,791.45
3,915.85

4,047.00
4,109.22
4,171.45
4,295.85

1979.00
2041.22
2103.45
2227.85

2048.00
2110.22
2172.45
2296.85

2135.00
2197.22
2259.45
2383.85

2302.00
2364.22
2426.45
2550.85

2350.00
2412.22
2474.45
2598.85

3,755.00
3,817.22
3,879.45
4,003.85

3,849.00
3,911.22
3,973.45
4,097.85

4,252.00
4,314.22
4,376.45
4,500.85

2074.00
2136.22
2198.45
2322.85

2151.00
2213.22
2275.45
2399.85

2244.00
2306.22
2368.45
2492.85

2419.00
2481.22
2543.45
2667.85

2470.00
2532.22
259445
2718.85

3,945.00
4,007.22
4,069.45
4,193.85

4,041.00
4,103.22
4,165.45
4,289.85

4,461.00
4,623.22
4,585.45
4,709.85

2181.00
2243.22
2305.45
2429.85

2258.00
2320.22
2382.45
2506.85

2356.00
2418.22
2480.45
2604.85

2537.00
2599.22
2661.45
2785.85

2592.00
2654.22
2716.45
2840.85

4,142.00
4,204.22
4,266.45
4,390.85

4,246.00
4,308.22
4,370.45
4,494.85

4,684.00
4,746.22
4,808.45
4,932.85

2286.00
2348.22
2410.45
2534.85

2371.00
2433.22
2495.45
2619.85

2474.00
2536.22
2598.45
2722.85

2665.00
2727.22
2789.45
2913.85

2719.00
2781.22
2843.45
2967.85

4,347.00
4,409.22
4,471.45
4,595.85

4,456.00
4,518.22
4,5680.45
4,704.85

4,920.00
4,982.22
5,044.45
5,168.85

2402.00
2464.22
2526.45
2650.85

2489.00
2551.22
2613.45
2737.85

2596.00
2658.22
2720.45
2844.85

2799.00
2861.22
2923.45
3047.85

2859.00
2921.22
2083.45
3107.85

22
122
222
322

23
123
223
323

27
127
227
327

302
402
502
602

303
403
503
603

304
404
504
604

305
405
505
605

306
406
506
606



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT

COMPLAINT
Level I
TO:
School Principal or Immediate Supervisor School or Department
Definition: A Complaint is defined as an alleged violation of Board Policy and/or

Administrative Rule that, by reason of such alleged violation, an employee's
rights have been adversely affected.

Complaint Level I must be submitted to the immediate supervisor within five
(5) days of oral conference or the receipt of a requested written response.

Specific terms of Board Policy and/or Administrative Rule alleged to have been violated. Please
include Policy and /or Rule number(s).

Describe in detail the action taken which you believe was a violation of Board Policy and/or
Administrative Rule. In addition, state how your rights have been adversely affected by reason of
the alleged violation. Please include date and time when the alleged violation occurred. (Attach
additional pages if necessary.)

Specific remedy sought by complainant. (Attach additional pages if necessary.)

Date of informal conference:
(Attach copy of written informal decision, if requested.)

Signature of Complainant Date
Attached: "Complaint Procedure" Board Policy #BP1312.1

Rev. 10/03



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT
COMPLAINT

Level 11

COMPLAINT LEVEL II must be filed with the Superintendent within seven (7) days from
receipt of the written decision at LEVEL 1.

COMPLAINANT'S NAME:

(Please print)

Date of receipt of decision from LEVEL I:

Please give a concise statement for the reason(s) for this appeal. (Attach additional pages if
necessary.)

Please submit this completed form with a copy of Complaint Level I and its decision.

Signature of Complainant Date

Rev. 10/03



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT
COMPLAINT

Level II1

Complaint Level III must be received by the Superintendent within
ten (10) days from receipt of the written decision at Level II.

The Complainant

Name

hereby requests a hearing in a

Human Resources Session or Public Hearing

before the Board of Education of the Torrance Unified School District.

Date of receipt of decision from Complaint Level II:

Date Complaint Level I filed:

Please attach to this Complaint Level III, one copy each: Complaint Level I
Decision at Level I
Decision at Level II

Signature of Complainant Date

Rev. 10/03



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT
GRIEVANCE

Level 1

TO:

School Principal or Immediate Supervisor School or Department

Definition: A Grievance is defined as an alleged violation of
expressed written terms of the Agreement and that, by reason
of such alleged violation, an employee's rights have been
adversely affected.

The Grievance procedure is outlined in the Agreement between

the Board of Education of the Torrance Unified School District
and the appropriate Bargaining Unit.

State the specific terms of the Agreement alleged to have been violated. Please include Article, Section, and Page
numbers.

Describe in detail the action taken which you believe was a violation of the terms of the Agreement. In addition,
please state how your rights have been adversely affected by reason of the alleged violation. Please include date
and time when the alleged violation occurred. (Attach additional pages if necessary.)

Specific remedy sought by Grievant: (Attach additional pages if necessary.)

Date of informal conference: (Attach copy of written informal decision, if requested.)

Signature of Grievant Date

Rev. 03/00



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT
GRIEVANCE

Level 11

GRIEVANCE LEVEL II must be filed with the Superintendent
within seven (7) days from receipt of the decision at Level I.

GRIEVANT'S NAME:

(Please print)
Date of receipt of decision from LEVEL I:

Please give a concise statement for the reason(s) for this appeal. (Attach additional pages if necessary.)

Please submit this completed form with a copy of Grievance Level I and its decision.

Signature of Grievant Date

Rev. 03/00



APPENDIX C

TORRANCE UNIFIED SCHOOL DISTRICT
GRIEVANCE

Level 111

Grievant's Name:

(Please print)

Grievance Level I Filing Date:

After reviewing all documents pertaining to this Grievance, the Bargaining Unit agrees that the decision rendered
at Level II has not resolved the alleged violation as stated in the original Grievance.

The Torrance Unified School District is hereby notified that on this date, the Grievant has requested the
Bargaining Unit to submit the Grievance for a Board of Education resolution.

Date of receipt of decision from Grievance Level II:

Please attach to this Grievant Level III, one copy each: Grievance Level I
Decision at Level I
Decision at Level II

Signature of Bargaining Unit President Date

Rev. 03/00



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


