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In October, hundreds of parents, 
providers, community members, and 
many of our fellow SEIU brothers 
and sisters, came together to rally for 
accessible child care and collective 
bargaining rights for child care 
providers. In California, we rallied 
in Los Angeles, Fresno, Watsonville, 
and San Jose! These rallies were part 
of SEIU’s National Day of Action 
bringing together workers from many 
different industries calling for living 
wages, a stronger voice in our work, 
and a union. 

In Los Angeles, we joined our voices 
to ask California’s next elected leaders 
to fully fund child care for all families. 
We know our child care system is 
broken.  One million kids are left out 
of early education because of a lack of 
funding and the high cost of early care 
and learning.

“California is one of the richest states 

in the country and can afford to fund 
child care,” Tonia McMillian, a Child 
Care Provider in Bellflower and SEIU 
Local 99 Treasurer, told the crowd 
rallying in Los Angeles. “A parent 
should not feel grief because they 
cannot give their children all the things 
they would want them to have.” 

Among those attending our rally was 
California State Senator Kevin de Leon 
who said, “All of our children deserve 
quality affordable child care now. It 
is so critical for our overall economy 
because when we have quality 
affordable child care our working 
families, but especially women, 
especially single mothers, can enter 
the workforce. They have the peace of 
mind and tranquility that their child is 
in safe hands.”

It’s clear that our movement is growing 
and leaders are listening. Our 15 year 
struggle is yielding results and we’re 

committed to keep fighting for as long 
as it takes to win. 

This November, we have an 
opportunity to make big strides in our 
fight. We’ve committed to electing early 
childcare and education champions 
like Gavin Newsom for Governor and 
Tony Thurmond for Superintendent 
of Public Instruction. As part of our 
“Child Care Voter” campaign, we’re 
going to engage more parents to help 
them get the accessible child care every 
working family desperately needs. 
We’re going to encourage parents to 
vote and sign our petition to the next 
governor. We’re going to talk to our 
churches, community organizations, 
and families so they can sign onto 
our petition to support collective 
bargaining rights for providers and 
accessible child care for working 
parents. We’re going to win quality 
child care for all! 

"Gavin said it is our responsibility to build our state and our country. As a child care provider, 
I couldn't agree more. I help working families get to their jobs and schools. They know they 
can work and study comfortably while their children are in a safe learning environment in my 
home. I stand with Gavin because I believe he will make sure providers have a voice at the 
table through collective bargaining rights. Together we will fix California's broken system so 
everyone has access to fully funded child care." 
—Marisol Blystone, Provider from Torrance with Gavin Newsom Candidate for Governor 

PROVIDERS RALLY 
FOR ACCESSIBLE, 
AFFORDABLE CHILD 
CARE FOR ALL 

FALL 2018

Our rallies brought together providers, parents, and community 
to demand California give every child the early education they 
need and providers the respect they deserve 

ON NOVEMBER 6 LET'S ELECT EARLY CARE & EDUCATION CHAMPIONS!

Providers join California's future leaders on stage at our rally.



ON NOVEMBER 6 BE AN EARLY CARE AND 
EDUCATION VOTER!
Elected officials make important decisions that affect our work and our lives, 
including voting on funding for early education, health care, housing, and other 
issues that affect our livelihoods. On November 6, 2018, we must elect leaders that 
support fixing California’s child care system and securing collective bargaining 
rights for providers. Earlier this year, SEIU members and leaders from across the 
state came together to decide which candidates running for office were worthy of 
our support and our votes. We reviewed their records and asked them questions 
about issues that matter to us, including their positions on collective bargaining 
rights for child care providers, and how they will uphold our American values. 
The candidates on the list to your left are recommended by SEIU members. Let’s 
put our political power to work by voting and getting the vote out! To join one of 
our upcoming phonebanks contact Melissa Noriega at (213) 215-7947. 

NOVEMBER 6 | 
ENDORSEMENTS 
GOVERNOR Gavin Newsom 
SUPERINTENDENT OF PUBLIC 
INSTRUCTION Tony Thurmond 
US SENATOR Kevin de León 
LT GOVERNOR Dr. Ed Hernandez 
ATTORNEY GENERAL Xavier Becerra 
INSURANCE COMMISIONER Ricardo Lara 
SECRETARY OF STATE Alex Padilla 
CONTROLLER Betty Yee 
TREASURER Fiona Ma  
 
CA-25, CONGRESSIONAL  
DISTRICT Katie Hill 
 
CA-22, STATE SENATE Mike Eng 
  
PROPOSITION 10 Yes! Affordable Housing 
Act. Will give local communities the power 
to adopt rent control necessary to address 
the state’s housing crisis. 

To find endorsements for all offices and 
propositions, visit:  
seiu99.org/elections

Maria Enciso, Provider from La Puente making calls for Gavin Newsom.

In August, union child care providers attended one of our 
regular Licensing Workshops facilitated by Child Care 
Advocate,Shoghig Khadarian, where we found out the 
California Department of Social Services Community 
Care Licensing Division was proposing changes to Title 
22 regulations. The changes were regarding safe sleep 
for infants in child care facilities. Within the proposed 
regulations, CDSS will require safe sleep equipment such as 
cribs or play yards for Family Child Care Homes (FCCHs), 

supervision requirements during the infants’ sleep time 
at FCCHs, clear guidelines surrounding supervision for sleeping infants in Child Care Centers and homes, safe sleep 
position requirements, and other changes. These regulation changes intend to support preventative measures in child care 
facilities, lower the risks of SIDS, and require safe sleep practices for infants. In response, SEIU Local 99 sent an email to 
help providers share their input on the changes. Many providers submitted their comments to Licensing, helping ensure 
providers can influence important decisions that will impact the way we run our child care businesses. It also important 
to note Licesnsing will  begin to conduct annual visits now instead of every 3-5 years as was done in the past. Our regular 
licensing workshops, often hosted in providers homes, are not only opportunities for training but also enable us to stay up 
to date on the latest changes or regulations. That’s the power of our union. Proposed changes will be coming in November 
2018. Check out our site seiu99.org/workplaces/early-ed/childcare to find the latest Quarterly Updates from CDSS. 

LICENSING WORKSHOPS:  
DISCOVERING TITLE 22 CHANGES 
By Doris Ruiz, Child Care Provider, Long Beach 

Providers learn about proposed changes to Title 22 in Long Beach.



HOW PROVIDERS AND PARENTS WILL WIN 
CHILD CARE FOR ALL IN CALIFORNIA

On September 8, my assistant and I had the honor of being part 
of a wonderful experience in San Jose. The energy was felt the 
minute we stepped into SEIU Local 521’s conference room. 
Dozens of Family Child Care Providers from across California 
gathered in San Jose to talk strategy and organizing at our 
quarterly Statewide Action Committee meeting. Providers came 
together to discuss our plan to win the right to collectively 
bargain with the state so we may create a path for quality family 
child care for all in California.

Tonia McMillan, SEIU Local 99 Treasurer and a Provider from 
Bellflower, helped kick off the morning discussing how our plan 
will focus on fixing California’s child care system by expanding 
our base, building our membership, 
securing funding for child care, and 
eventually winning a strong contract. She 
shared how collective bargaining will play a 
central role in ensuring child care works for 
providers and for the parents and kids we 
serve every day. Anna Rodriguez, an SEIU 
521 Provider from Watsonville, followed this by highlighting 
how much we’ve already won by working together and what we 
can do every day to help build more support for our movement. 

It’s an exciting year for Family Child Care Providers. We’re 
closer than we’ve ever been to winning the right to negotiate 
a contract. Gavin Newsom, who is running for Governor of 
California, is the first candidate in history to publicly commit 
his support for collective bargaining for Family Child Care 
Providers. “This meeting was motivational and inspiring. It was 
a fantastic opportunity for providers from across California to 
get together and talk about our profession. It’s clear how much 
we all have in common as providers, and how important electing 
Gavin Newsom for Governor will be for addressing the problems 
parents and providers face with our child care system,” said 

Roseanne Galli-Adams, an SEIU 521 Family Child Care Provider 
from Oakland. 

We heard from SEIU Local 99’s Executive Director, Max Arias, 
and SEIU 521 Chief Elected Officer, Riko Mendez. They talked 
about the outpouring of support Family Child Care Providers are 
receiving from other  SEIU brothers and sisters. California hasn’t 
seen a movement like the one we’re building in over 20 years. 
Our fellow SEIU union members are standing with us because 
they know the fight for quality child care is one that impacts all 
of us – parents and providers alike.

We know early educators like ourselves need more resources, 
training, and a living wage. But, the 
California Subsidy Program needs 
permanent funding to ensure all families 
have access to affordable early education. 
To do so, we must team up with parents and 
our community to grow our movement for 
quality child care and collective bargaining.

California is the 5th largest economy in the world. We are home 
to more billionaires than any other state – 144 billionaires to be 
exact – with a collective net worth of 730 billion dollars. The 
question is not, "Where is the money?", the question is, "Are 
we willing to make them pay?" California has the necessary 
resources to fix our child care system and to make sure providers 
have the tools we need. But, first we must elect leaders who are 
committed to listening to parents, providers, and communities – 
not the wealthy billionaires. Together, we will take our collective 
power to the ballot box on November 6 and continue our plan 
to win collective bargaining. I am more sure than ever the work 
we do as leaders and child care providers to improve the lives of 
children and parents is absolutely necessary. Together we will fix 
the broken child care system. ¡SI SE PUEDE!

We’re closer than we’ve ever 
been to winning the right to 

negotiate with the state.

California hasn’t seen a movement like the one we’re building in over 20 years | By Rocío Campos, Child Care Provider, Montebello



Providers participating in our statewide meetings, rallies for affordable child 
care and house meetings!

WE WILL WIN CHILD CARE FOR ALL! 
THIS IS WHAT PROVIDER POWER LOOKS LIKE:



CPR/First-Aid 
• Saturday, October 27 - Los Alamitos (English) & 

Upland (English) 
• Saturday, November 3 - East LA (Spanish) 
• Saturday, November 17 - Main Office in Downtown 

Los Angeles (English) | Valley Office in Northridge 
(English) | Los Angeles (English)

• Saturday, December 8 - Reseda (Spanish)  
To reserve your spot call: (213) 387-8393, ext. 302. 

Calendar For the most up to date information, visit: seiu99.org/members/calendar

Unionwide Events
• Tuesday, November 6 - California General Election Vote! 

Polls are open from 7am - 8pm. 
• Saturday, December 1, 10am - Industry Division 

Meeting - LATTC (Spanish translation available) 
• Saturday, December 15, 10am - SEIU 99 Executive 

Board Meeting - Main Office (Spanish translation 
available)  

PROVIDERS WIN 
IMPORTANT CHANGES TO 
STAGE 1 - CALWORKS
In October, we met with representatives of Los Angeles 
County’s Department of Public Social Services (DPSS), 
which oversees Stage 1 CalWORKs, and the Child Care 
Alliance, the representatives of the Resource and Referral 
agencies with Stage 1 contracts. We met to address issues 
providers have with the Stage 1 CalWORKs program. This 
was our fourth meeting over the past few months. The goal 
of these meetings is to improve our understanding of the 
program and to use this space to advocate for improvements 
in the program that will benefits providers, and the children 
and families we serve. Here are some things we learned 
from our meeting:

• 52.5 hours: This rule also applies to Stage 1. This means 
when we have a child approved for care above 52.5 
hours through Stage 1, we are entitled to our hourly rate 
after 52.5 hours of care provided. (See the story in this 
newsletter, “Wondering What Hourly Rate You...” for 
more details) 

• New Stage 1 Contract: DPSS signed a new contract 
with the different subsidy agencies in LA County, 
valid until June 30, 2021. Read the full contract at  
http://bit.ly/dpsscontract 

• ST121 Changes: Parents receiving child care through 
Stage 1 only need to have their employer/instructor 
sign their ST121 form every 6 months rather than 
monthly. Parents are still responsible for signing in/
out on the agency's form with their respective provider 
and to self-certify their ST121 form on a monthly basis.
When signatures from the parent or their employer are 

missing on the ST121, the agency must still pay us if we 
provide them with a copy of our sign in/out sheet. 

• Complaint procedure: To get a detailed copy of the 
procedure for Stage 1, contact Melissa Noriega at 
(213) 215-7947

• DPSS is in the process of developing an online portal 
where providers and participants can access their child 
care documents.

If providers did not come together to unionize and share 
our challenges, we would not have achieved these changes. 
While we have language in the contract to ensure Stage 1 
payment despite any missing signatures, agencies are still 
denying provider payment requests. It is clear that there is 
still much work to be done. We want to continue to create 
a more inclusive Stage 1 contract for all family child care 
providers. We are currently scheduling a statewide meeting 
with CDSS in December. Providers from both Los Angeles 
and San Bernardino counties are invited to participate! To 
join our meeting contact Melissa Noriega at (213) 215-7947.

Providers meet with DPSS our Local 99 office in Downtown Los Angeles.



TESTIFYING AT THE BLUE RIBBON COMMISSION ON 
EARLY CHILDHOOD EDUCATION  
By Renaldo Sanders, Child Care Provider, Compton 

 

 
 
 

On October 9, California family 
child care providers from SEIU Local 
99 and SEIU Local 521 testified at 
Long Beach City College to share the 
importance of unions for all at the 
final stop of California’s Blue Ribbon 
Commission on Early Childhood 
Education’s tour. The goal of the 
Blue Ribbon Commission on Early 

Childhood Education is to identify 
ways to create a more sustainable early 
learning system, find ways to improve 
the state’s early learning system, and 
realize those improvements through 
policy and budget decisions. 

Prior to the hearing, fellow Local 99 
Family Child Care Provider Ramona 

Duran gave the commissioners a tour 
of her family day care. Commissioners 
met some of the children in her care and 
several parents. "I believe I was called 
to love and care for children. No matter 
how many milestones I’ve witnessed, 
I never tire of seeing a child’s eyes 
light up when they learn their colors 
or ABCs," said 

OUR COLLECTIVE PROVIDER POWER HELPED ME 
RECOVER THOUSANDS OF DOLLARS OF BACK PAY 
By Yolanda Salazar, Child Care Provider, Whittier 

From October 2015 to April 2016, I provided care for two 
children through the Los Angeles County Department of 
Children and Family Services (DCFS). For over 7 months, 
I provided care while dealing with continuous payment 
issues. My payments were late or sometimes I didn’t get 
paid at all for weeks at a time. I would follow up with the 
children’s case worker and the payment department but 
nothing was resolved. By April 2016, the situation reached 
its boiling point. While I was still providing care, DCFS 
owed me 3 months of pay for 2 children. Imagine working 
for three months and not being paid for work you already 
did?! I reached out to DCFS on numerous occasions but I 
continued to be ignored. 

From the Spring of 2016 to the Fall of 2017, I called 
numerous times and sent letters to the agency to no avail. It 
was at that time that I decided to consult with an attorney. 
The response from the attorney’s office was that I should 

leave the situation as is. Due to feeling discouraged and 
overwhelmed, I decided to reach out to our union. Working 
in conjunction with my union organizer, we reached out to 
DCFS once again and demanded the back pay I had earned 
long ago. After weeks of back and forth, including getting 
the Los Angeles Board of Supervisors involved, I was able 
to get thousands of dollars of back pay DCFS owed me  by 
working together with our union! 

The payment I’d lost hope of ever getting was finally in 
my hands! Nothing has proven to me the strength of our 
unity more than this momentous experience. At the end 
of the day, I am not only happy that I was able to get my 
money back,  I  also learned the importance of speaking out 
and being part of our union. As providers, we do have the 
collective power to fight and change the day-to-day issues 
we face in our profession. 

Ramon Duran sits with representatives from the Blue Ribbon Commission in her child care home in Long Beach.

(continued on the next page)

Sharing my testimony at the commission hearing.



Duran. "We need a child care system 
that lifts all families out of poverty – 
both the families we serve and the 
families who do the serving like mine."   
 
During the hearing I was able to 
provide my testimony about the 
importance of early learning. I shared 
with the commission my concerns that 
if the conditions of family child care 
providers in the early learning and 

care community are not improved, 
the children will be the ones who 
ultimately suffer.
 
I believe it's time for a new vision 
for California’s children. Thankfully, 
family child care providers and parents 
know what that solution looks like. 
The solution is simple: A strong union. 
I asked the commission to join us as 
we lead the way to help us build a child 

care system that leaves no one behind, 
not our children, not our parents, 
and not family child care providers 
like myself. The commission includes 
our fellow early child care leader and 
Local 99 officer, Tonia McMillian, and 
Assembly Members, Anthony Rendon 
(D-Lakewood), Kevin McCarty 
(D-Sacramento) and Blanca Rubio 
(D-Baldwin Park).

CARING FOR CHILDREN WITH SPECIAL NEEDS

For the past two months, hundreds 
of providers at SEIU Local 99 have 
participated in a series of workshops 
hosted by the Santa Clara County 
Office of Education (SCCOE) called 
the Inclusion Collaborative. The 
Inclusion Collaborative is a three 
part series discussing challenging 
behaviors, inclusion & disabilities, and 
Autism Spectrum Disorder (ASD).  
 
The workshops in September were 
conducted in English and the 
workshops in October were conducted 
in Spanish so all providers were 
able to participate. In the sessions, 
providers learned tools and strategies 
to effectively include children with 
disabilities. Communication skills, 
prevention techniques, replacement 

strategies, positive behavioral 
strategies, and support plans were 
shared by SCCOE for providers to 
utilize to help care for all children.      
 
“I relearned what normal means. 
There is NO normal! I will also begin 
to use a new strategy I learned at the 
workshop. When speaking, we must 
implement “All” children, regardless 
of disability. A child’s disability does 
not define them,” said Tonia Miller, a 
Child Care Provider from Los Angeles. 

Today nearly 1 in 5 people in the 
United States has a disability. These 
trainings will help providers care for 
a growing sector of our population 
living with disabilities and help ensure 
our child care system treats all children 

fairly. Throughout the workshops, 
providers learned inclusion means 
valuing difference, diversity, and 
promoting everyone to reach their full 
developmental and learning potential. 

“The training provided was invaluable. 
I plan to immediately implement 
the resource phone numbers and 
continue to provide positive inclusion 
programming to meet a child's needs 
as well as those of their peers. As a 
dedicated family daycare provider, 
I consider myself a first responder 
for families and our surrounding 
community. I left the workshop knowing 
I will now be able to direct a parent to 
much needed answers and resources 
for their child with disabilities. This 
is priceless,” said Adrianne M Moore, 
LMFT, Family Child Care Provider 
and Early Education Advocate.  
 
Couldn't make it to one of our 
workshops? Use these free online 
resources:    

A workshop series hosted by the Santa Clara Office of Education and SEIU Local 99 offers training to help providers care for children of all needs

Providers discuss inclusion strategies at a September workshop. 

SCCOE presentations and materials: 
http://bit.ly/inclusion99  
 
Development Milestone Checklist: 
http://bit.ly/development99 
 
Special Needs Network: 
http://bit.ly/talleres99 
 
 
 



FIGHTING FOR CHILD CARE IN SANTA CLARA COUNTY 
By Penny Cunningham, Child Care Provider, Los Angeles

The impact of Community Child Care Council’s (4Cs) misuse of millions of public 
funds threatened to disrupt child care for dozens of families, but union providers 
knew how to fight back
. 
In June, Maria Chavez, a Provider from Culver City, Tonia 
McMillian, a Provider from Bellflower, and I traveled to 
Sacramento to speak to our legislators attending the Joint 
Committee on Legislative Audit Hearing of Community 
Child Care Council, known as 4Cs, of Santa Clara County. 
4Cs is a Resource & Referral agency the state contracts 
with to help low-income families find child care. It was 
discovered that 4Cs misused millions of dollars in state 
funds. This led to the lack of funding for parents eligible 
for subsidized care, parent termination, and no payments 
for child care providers. Although 4Cs was responsible for 
mismanaging up to 47 million dollars of public state funds 
their contract was not terminated. Instead, they were put 
on probation while many of our sister providers’ businesses 
in the area were shut down! 

We knew we had to take action. So we traveled to Sacramento 
to speak to our elected officials about our concerns. We 
told them providers were not responsible for the negligence 
of 4Cs. In fact, our constant issues with 4Cs could have 
helped expose their illegal activity much sooner.  As my 
union sister Tonia McMillian stated, “This is proof that if 
we don't say something, agencies will always get away with 
inappropriate behavior. Alice de la Garza, Provider from 
Porterville, has been urging the California Department of 
Education to look into 4Cs for over a year in our quarterly 
input meetings. If providers’ profession were valued and 
respected, we could have caught 4Cs a year ago! While it 
is important we talk about the lack of oversight of public 

funds in California’s child care system, we must remember 
the solution to this is for providers, like us, to have a strong 
voice on the job with the right to collectively bargain.” 

Our legislators committed to following up on the issues 
we presented and we will continue to knock on their doors 
until 4Cs is brought to justice. This is not the first time 
we've raised our voices.   In 2011, when CCFS, an agency in 
Carson, was five months behind in payments to providers 
we contacted CDE and shut it down.  The investigation 
discovered CCFS was grossly mismanaged and it was 
obligated to close its doors. Providers and  families were 
successfully reassigned to nearby agencies. All providers who 
had their paperwork in order were also fully reimbursed. 
 
In addition to sharing our concerns with our representatives 
around 4Cs we were able to gain support for our fight for 
collective bargaining. I feel proud to have participated in 
our lobby visits. Providers have so much potential to uplift 
working families and our future workforce if only we were 
given the opportunity to collectively bargain. We are the 
most qualified to point to the irregularities happening 
across the child care system, like 4Cs and CCFS, because we 
are forced to deal with them everyday. We will continue to 
fight for an effective child care system because we know the 
work we do moves California. Just imagine what we could 
do with a contract! 

Providers, Anna Rodriguez (Local 521), Maria Chavez, and I, Penny Cunnigham, with Assemblymember Adrin Nazarian (District 46 - Van Nuys/Glendale). 



WONDERING WHAT HOURLY RATE YOU SHOULD 
CHARGE AFTER 52.5 HOURS OF CARE? 
Many of you have contacted SEIU Local 99 inquiring about the 52.5 hours rule.Here are a few things you should keep in mind. The 
hourly rate provision after 52.5 hours of care is a regulation established by Title 5 of the CA Education Code, Division 1, 
Chapter 19, Subchapter 2.5, Article 3. This is not a new regulation from the CA Department of Education (CDE). The 
52.5 hour rule has been a part of Title 5 regulations for sometime now, but unfortunately not all subsidized agencies have 
adhered to it.  
• The agency you contract with will only pay you the hourly rate after 52.5 hours of care if you have a Notice of Action 

or Certificate of Approval that authorizes care for a child over 52.5 hours.
• The agency is only obligated to pay you the hourly rate after 52.5 hours of care provided you include the relevant 

California Department of Education (CDE) Code on the rate sheet to your agency. 
• Providers can also charge the agency their evening/weekend differential if  you provide care in the evening and 

weekends. This is separate from, and does not impact, your hourly rate after 52.5 hours of care. This must also be 
specified on our rate sheets.

• CDE stipulates that a provider’s pay from their hourly rate charged after 52.5 is capped at an additional full time weekly 
rate for that child.

If the agency you are contracting with is refusing or impeding payment for your hourly rate after 52.5 hours of care as 
mandated by CDE, please follow the complaint process for that agency as indicated in your provider handbook to attempt 
to resolve this issue. This is also applicable to DSS Stage 1. If the issue continues after filing a complaint please contact your 
union organizer. Here are some sample calculations for hourly rates after 52.5 hours of care have been provided. 

Example 1 (Toddler/65 hours a week/Evening care provided)
 
The scenario: A provider receives a Notice of Action for 
a 3-year old for 65 hours a week. She provides care from 
8 am to 9 pm, Monday - Friday (13 hours per day). Here’s 
how she should calculate her hourly rate and total payment.   

The math: 13 hours of care were provided per day. 10 hours 
during the day from 8 am - 6 pm and  3 hours during the evening 
from 6 pm - 9 pm. These hours fall under the evening and 
weekend differential of 1.125. This differential applies when care 
in the evening and weekend is between 10% to 50% of total care 
provided.  
• $241.37 = Full-Time Weekly Rate for a toddler, including the 

evening/weekend differential 
• $12.18 = Your hourly rate for toddler including the evening/

weekend differential 
• 12.5 = Hours of care provided after 52.5 hours. This 

is the amount that needs to be charged at the hourly 
rate with your differential. 65 (total hours of care 
provided) - 52.5 (full time hours of care) = 12.5 hours   

   $12.18 (Hourly rate)
x  12.5  (Hours of care after 52.5)_______________________ 
$152.25 (This amount cannot exceed $241.37 the Full-Time Rate 
for a 3-5 year old in LA County per CDE regulation) 

Thereby...
     $241.37 (FT Regular Weekly Rate with differential)
+    $151.25 (Pay for extra care provided after 52.5 hourss)_______
     $392.62 (Amount due to provider for toddler)   

Example 2: (Infant/60 hours a week)

The scenario: A provider receives a Notice of Action for 60 
hours a week for  a 10-month old. She provides care from 6 am to 
6 pm, Monday - Friday (12 hours per day). Here’s how she should 
calculate her hourly rate and total payment.

The math:
• $232.26 = Full Time Weekly Rate for an infant in Los Angeles 

County 
• $11.34 = Your hourly rate for an infant from 6 am to 6 pm in 

Los Angeles County.
• 7.5 = Hours of care provided after 52.5 hours. This is the 

amount that needs to be charged at the hourly rate. 60 (total 
hours of care provided) - 52.5 (full time hours of care) = 7.5 
hours

   $11.34 (Hourly rate)
x     7.5   (Hours of care after 52.5)________________________
   $85.05 (This amount cannot exceed $232.26 the Full-Time Rate 
for an Infant in LA County per CDE regulation) 

Thereby...
       $232.26 (FT Regular Weekly Rate)
+        $85.05 (Pay for extra care provided after 52.5 hours)______
       $317.31 (Amount due to provider for infant) 



Center for Disease Control and Prevention Milestones Book
The Center for Disease Control and Prevention offers a wealth of materials (books, charts, apps, and parent kits) 
to help you keep track of children’s developmental milestones. Most materials are bilingual - English and Spanish. 
http://bit.ly/cdcmaterials 

RESOURCES FOR YOUR BUSINESS

Develop your leadership skills
Are you looking for an opportunity to build your leadership skills and help grow our union?! Then you’re in 
the right place. SEIU Local 99 is looking for providers to join us in the field to expand our base of providers as 
we ramp up our fight for collective bargaining. This is a paid position, including reimbursement for  mileage 
costs. If you’re interested, please contact Nanette Rincon-Ksido at (213) 220-6523 or via e-mail: nrinconksido@seiu99.org.  

Marketing Tips 
Struggling with your child care business? Try some of these marketing tips this Fall to help boost your enrollment! 
1. Add business cards to Halloween goodies bags to promote your child care services! 
2. Get exposure on social media! Open a business page for your child care home but be sure to follow the 80/20 

rule of social media marketing -- 20% of publications should be selling information | 80% of publications 
should be advice & child care information.  

3. Leave a flyer with your contact information at nearby schools, dentists, grocery stores, churches, laundromats, 
or restaurants.  

4. Host an open house so prospective parents can get to know your facility. Have healthy snacks, tidy up the 
area, and have activities for parents to engage in. 

Self-Care Exercise 
African-American Feminist Poet, Audre Lorde, wrote, “Caring for myself is not self-indulgence, it is self-
preservation, and that is an act of political warfare.” Taking time to pause and provide care for oneself is not 
selfish, but necessary to recharge. Self-care is essential to continue surviving in a society where family child 
care home providers are often invisible. Here are some ways to practice and model self-care to our children and 
working families. 
1. To destress try the free Insight Timer Meditation App on your smart phone devices for sonic tones to 

accompany deep breathing.
2. Feeling restless? Pair deep breathing with the following 5-4-3-2-1 Sensory Relaxation Technique. [5] Name 

aloud 5 things you can see, [4] Pay attention to your body and list 4 things you can feel or touch, [3] Say 3 
things you can hear, [2] List 2 things you can smell, and [1] Say 1 thing you can taste or appreciate. It is also 
worth reframing situations with a positive outlook of gratitude.

3. Remember & recite the serenity prayer: Creator grant me the serenity to accept the things I cannot change, 
Courage to change the things I can, and the Wisdom to know the difference. 

Protect Yourself!
It’s a really great business practice to document in writing, video, and/or pictures when a child gets injured in 
your child care. Regardless of the severity of the injury (from a bruise, scratch, bite, fall etc), you should always let 
the parent know what happened and what steps you took when the child got hurt.  You should have it in writing 
and make the parent sign the document as proof that this incident was discussed and handled appropriately. 
Remember to call 911 immediately if a child gets a head injury and/or breaks a bone and let your Licensing 
Analyst know of the incident


